Plus Ultra Collective’s Strategy House
2026-2028 Business Strategy

As Provided in the Strategy Document

Vision A world where diverse communities choose cooperation over conflict, & where the
humanities & technology work together to deepen that understanding across borders,
disciplines, & generations.
Mission Plus Ultra Collective brings together scholars, practitioners, and learners across borders to advance understanding of how diverse communities have — and can — cooperate across
cultural and religious differences. We do this through shared inquiry, collaborative programs, and the thoughtful use of technology to make knowledge more accessible and impactful.
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